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I n 2011, the Kenya Society for the Blind 
(KSB) kept true to its motto of ‘Sight is Life’ 
for persons with visual impairment (PWVI). 

This was done through the provision of assis-
tive devices, learning materials, educational 
scholarships, teacher training, psycho-social 
support to PWVI and advocacy campaigns 
towards enhancing quality and prevention 
of avoidable blindness.  Throughout the year, 
KSB was engaged in formulation and discus-
sions aimed at providing guidelines for special 
education needs of learners with visual impair-
ment. 

While providing services to PWVI, KSB engaged 
with a pool of development organizations, KSB 
membership and partners. This cultivated 
a solid working relationship with key stake-
holders including the Ministry of Education, 
department of special education, Ministry of 
Health, Ministry of Gender, Children and Social 
Development, International and national non-
governmental organizations, corporates and 
the media fraternity to advocate for the rights, 
welfare and dignity of the visually impaired. 

With the 2006 – 2011 Strategic Plan drawing to 
a close, the organization focused on ensuring 
that our wider goals and strategic objectives 
remained on course. The year 2011 witnessed 
growth of the organization with the establish-
ment of a 3 year Trachoma Project in Marsabit, 
additional Life and Corporate members joining 
as well as an increase of KSB staff members. 
New Council Members joined the organization 
bringing on board various technical skills from 
programmatic, resource mobilization and orga-
nizational development approaches.

To all our partners, we appreciate your support 
that went a long way in facilitating the activities 
of the organization. The Council’s continued 
commitment to the organization was illustrat-
ed in its constant interaction with the work that 
the organization does through quarterly coun-
cil and sub-committee meetings, and other 
frequent interactions with the organizational 
membership and staff. The Council encourages 
the KSB membership and staff to continue with 
their commendable efforts in serving persons 
with visual impairment. Commendable inputs 
of the Council members were seen during the 
2012-2016 strategic planning and process.  

We are proud that KSB continues to be recog-
nized as an organization that provides crucial 
assistance to people in great need. While we 
may not be able to meet all the demands of 
persons with visual impairment, the service 
that the organization provides continues to 
give hope for thousands of persons with visual 
impairment in Kenya.

Thank you.

 
Ben Ngutu
Council Chairman

Chairman’s Statement
The year 2011 witnessed growth of the organization with establishment of a 3 years Trachoma Project 

in Marsabit, additional Life and Corporate members as well as an increase of KSB staff members.
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After the Second World War, war veterans re-
turned to Africa. The Royal Common Wealth 
Society for the Blind (RCSB) wanted to support 
the rehabilitation process of the visually im-
paired war veterans; however there was no de-
velopment agent to receive RCSB support. The 
Colonial government then decided to establish 
a legal framework through which the RCSB 
could channel assistance to Kenya hence the 
enactment of “The Kenya Society for the Blind 
Act (1956)” which was also a way of domesticat-
ing the Universal Declaration of Human Rights 
(UDHR 1948). There was need to promote the 
welfare, education, training and employment 
of the blind and to assist in the prevention and 
alleviation of blindness.   RCSB could thus for-
ward support to the Kenyan office which was 
to work with KSB to support the plight of the 
visually impaired in Kenya. The KSB Act was 
later to be reviewed in 1988.

KSB is established as a functional organization 
with systems and structures that are in compli-
ance with the Act that establish    the Society. 
The Society is governed by an active govern-
ing council whose decisions are advised by a 
finance committee, a resource mobilization 
committee, Eye Care Committee and Educa-
tion and rehabilitation and Finance commit-
tees. KSB has a team of 25 full-time staff under 
the leadership of an Executive Director. The 
organization has embraced the modern tech-
nology in its programme and project moni-
toring and evaluation systems.  The Society 
dutifully holds annual general meeting where 
members have opportunity to prioritize orga-
nizational strategies and programmes. Agreed 
programmes are usually printed on a 5-year 

strategic plan (SP) with annual plans outlines in 
annual operational plans. The KSB’s offices are 
based in Nairobi west which is approximately 5 
km from the city centre in the Barclays House 
in a self owned land which is approximately 3.2 
acres. KSB also owns a piece of land in Nyeri 
(Kinunga – a rehabilitation project and facilities). 
KSB’s office block has over 20 offices. Plans are 
under way to replace existing structures with a 
modern office complex well adapted to various 
forms of disabilities. Prospects towards devel-
opment of the Modern office complex are at 
advanced state. Architectural work has been 
done and the Environmental Impact Assess-
ment (EIA) survey is on going. KSB is seeking 
for a development partner towards financing of 
the project. This complex will expectedly host 
many disability organizations when completed.  

KSB realizes that provision of services to PWVI 
is a challenge and is working together with 
partners to strengthen the institutional capac-
ity of the Society. So far there are 6 vehicles 
including five 4- Wheel Drive for field work. 
One field-based vehicle is seconded to KSB 
for use under University of Nairobi and Christ 
Blind Mission (CBM) which works in partner-
ship with University of Nairobi. The Society has 
over 25 networked computers and has a well 
established office structure in Kericho. In 2012, 
KSB in partnership with Sight Savers launched 
a three-year Trachoma Prevention and treat-
ment project in Marsabit as a means of setting 
up the prevention mechanisms on avoidable 
blindness. Major preventive milestones are ex-
pected over the next five years with comple-
tion and launch of a modern facility that will 
produce eye drops at a large scale using WHO 

Background 
of ‘The Kenya Society For The Blind’ 

The year 2011 witnessed growth of the organization with establishment of a 3 years Trachoma Project 
in Marsabit, additional Life and Corporate members as well as an increase of KSB staff members.
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standards. This facility will expectedly revolu-
tionize production and distribution of eye drop 
production from the current annual output of 
35,000 bottles of 28 different types per year to 
about an output of 400,000 bottles of different 
types per year.

MANAGEMENT OF KSB
KSB has a Council/Board of 10 members com-
posed of professionals from various organi-
zational domains and representatives from 3 

line ministries. The Council is responsible for 
the strategic governance of the organization. 
There is an Executive Director who oversees 
the day-to-day activities and running of the 
organization. She is accountable to the Coun-
cil. The organization’s activities are carried out 
through five programmes: Education, Reha-
bilitation, Eye care, Resource Mobilization and 
Public Relation and Finance and Administra-
tion. The programmes are also assisted by vol-
unteers and interns depending on needs. 

Council Members

BEN NGUTU, Chairman (m)

SITATI MAKHANDIA, Vice Chairman (m)

ROSE WAMBUA, Treasurer (f)

DR. MONICAH KERRETTS, Chairperson Resource Mobilization (f)

JOYCE MUTHURI, Representative Ministry of Gender (f)

RAPHAEL MUNGAI, Representative Ministry of Education (m)

DR. KANGONDU, Representative Ministry of Health (m)

MESHASK LAIBUTA, Member (m)

DR. REGINALD ODUOR, PVWI-Member (m)

SALIM MOHAMMED, Member (m)

JULIANA KIVASU, Secretary (f)
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Project Committee Members
KERICHO BOMET BURET COMPREHENSIVE EYE SERVICE (KBB CES) PROJECT

SAMWEL CHIRCHIR, Secretary (m)

JOHN KOECH, Chairman (m)

CAROLINE RUTO, Vice Chairman (f)

RICHARD BARCHOK, Treasurer (f)

MAURICE NGOLEYANG, Gender Ministry (f)

WILSON KETER, Member (m)

MARY NGENO, Member (m)

CLLR JOSEPH TERER, Member (m)

RAYMOND CHERUIYOT, Member (m)

FLORENCE KOSKEI, Member (m)

CHARLES NGENY, Member (f)

DAVID NGILIGO , Member (m)

DR. EKUWAM, MOMS (m)

BILL RUTTOH, Member (m)

ORGANIZATIONAL PHILOSOPHY

KSB Vision and Mission Statement
KSB envisions for “A society in which no one is needlessly blind and where the rights of the visu-
ally impaired are ensured”. KSB seeks “To promote the rights of the blind and persons with visual 
impairment through prevention and empowerment programs as well as create equal opportuni-
ties for persons with visual impairment. The Journey is admittedly long but there is goodwill as 
demonstrated by Chapter 54 “Bill of Rights” of the New Kenyan Constitution. 

Organizational Values
KSB has outlined several values that will be pivotal towards realization of KSB’s aspirations. These 
include need to exhibit absolute and total commitment and dedication to the Vision, Mission, 
Goals and the values the society stands for, empathy and friendliness to the blind and visually 
impaired and transparency and accountability to all stakeholders. Other key values include the 
need to uphold administrative and programmatic efficiency and self- discipline, the need to be 
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proactive involvement in all matters related to PWVI and lastly the need to be cooperative and 
work in partnership and teamwork with existing and potential stakeholders

The Year Ahead - 2012
KSB is looking forward for development partners to become the main sponsors to:
1. The annual Mt. Longonot Charity Climb, Blind Walk and Golf Tournament
2. Finance construction of a KSB Eye Complex plaza
3. Be a  manufacturing partner of Eye drops production
4. Profile the cause for the plight of PWVI
5. To fully pilot full mainstreaming of visual impairment in Kenya 
 

KSB’s Strategic Objectives
The Society has also identified eight strategic objectives that it will embark on in the next five 
years. 
i. To promote and implement inclusive education Programme 
ii. Ensure persons with visual impairment realise high quality of life and are well referred for 

psychosocial support
iii. To produce and distribute quality, affordable eye drops and optical items
iv. To promote prevention of needless blindness
v. To empower PWVI through capacity building, rehabilitation, lobbying and advocacy.
vi. Enlarge public knowledge on persons with Visual Impairment and strengthen support for 

KSB work
vii. To enhance the Resource Mobilisation of the society and provision of effective and efficient 

support services
viii. Strengthen KSB to be able to deliver on its mandate

KSB Guiding Principles
To realize the above strategic objectives, the Society will have to:
1. Strengthen its resource base, identify and enhance its strategic partnerships for effective and 

expeditious program delivery and scale up her programmes to rights based approaches. 
2. There will be need for KSB to evolve as an empowerment and rehabilitation centre for the 

PWVI, 
3. Work towards strengthening and enhancing the skills and competencies of the KSB human 

resource capital 
4. Formulate and implement systems, structures and processes that will ensure enhanced orga-

nizational efficiency and effectiveness. 
5. Ddevelop its institutional capacity on information and research on issues of VI and blindness 

using evidence based approaches and appropriate modern technology
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Call for Membership Subscription

FREQUENTLY ASKED QUESTIONS RESPONSES

Who are under risk of visual impairment? Every Kenyan of all age and gender

Who should become KSB member
Every Kenyan, all corporate bodies, all learning institu-
tions

How will I benefit You will have sponsored a VI, will have a voting right; 
will be entitled to subsidized eye care services at KSB 
eye care unit and eligible to participate in collabora-
tion with KSB membership in charity events and will 
have certificate of membership

MEMBERSHIP CATEGORIES

Corporate Membership
For only Ksh 15,000 as subscription fee for a period of 
12 months.

Life Member For only Ksh 5,000 all your life.

Ordinary Member For Ksh 500 for a period of 12 months.

Sponsorship I would like to sponsor a child/event with Ksh __________

General Donation
I would like to enclose a general donation to KSB for 
the amount of Ksh

Unique Roles of KSB
KSB is distinct in the role it plays within the eye health care. The Kenya Society for the Blind (KSB) 
is a charitable organization established in 1956 by an Act of Parliament to promote the welfare, 
education, training and employment of the blind; Assist the government, societies, any institution, 
organization or society or any other person in all matters relating to the blind; Awaken public 
interest in the welfare of the blind and in all matters relating to blindness and Advice on all things 
necessary or required in any matter relating to or connected with the blind. KSB works in collabo-
ration with three line ministries including the Ministry of Education (MOE), Ministry of Health (Min-
istry of Medical Services and Ministry of Public Health) and Ministry of Gender, Children and Social 
Services. Although created by parliament, KSB is not funded by the government. The government 
has however allowed KSB to mobilize operational and programme funds through subscriptions, 
contributions, donations and other forms of gifts. This makes KSB a membership organization 
with both individuals and corporate members. As such KSB works in collaboration with corporate 
bodies, government agencies, NGOs, communities and individuals. 



ANNUAL REPORT 2011 9

II am delighted to release the KSB annual re-
port of the year ended on 31st December, 2011. 
Over the reporting period, the Society contin-
ued to grow with the Trachoma Preventive 
project being launched. During the period of 
the report, there was a significant increase in 
the number of persons with visual impairment 
due to increase of drug abuse, crime rate, mo-
tor accidents and the effects of drought and 
other disasters that usually affect the hygiene 
patterns of vulnerable communities. Compared 
to last year, KSB registered more individual and 
corporate members in 2011.

The Education programme reported a signifi-
cant increase of caseload of learners with vi-
sual impairment under the Kenya Integrated 
Education Programme (KIEP). Likewise the 
computer Adapted Technology class recorded 
a maximum learner’s intake. More residents 
were screened and treated through in-house 
clinics and outreach programmes. KSB also im-
parted rehabilitative skills to more home-based 
health workers in Nairobi and in Kericho Bomet 
and Bureti comprehensive Eye Care Services 
(KBB CES).

For the first time the National Council for Per-
sons with Disabilities recognized the exemplary 
contribution of a member of KSB towards im-
proving the welfare of persons with disabilities 
through a scholarship award. I am glad to re-
port that KSB’s programmes were well received 
and I commend all those involved, especially 
the KSB membership, the local communities 
and the provincial and Central government for 
their support. 

Our advocacy efforts at the national and inter-
national front on behalf of persons with visual 
impairment over the reporting period were 
also commendable. KSB participated in the 
OCEA in Ethiopia and the 5th IDP African Fo-

rum in Ghana; KNOW in Nakuru, in the TJRC 
children disability thematic group, Kenya Bu-
reau of Standards Special Education technical 
committee forums among many other national 
forums. Such participation opens opportunities 
that increase the visibility of KSB and its advo-
cacy work on the plight of persons with Visual 
impairment.

Our participation in the discussions for regional 
disability policy in Uganda representing PWVI 
is a clear indication that KSB is recognized as a 
spokesperson for PWVI.

Our engagement in the formulation of a nation-
al policy on disabled persons and other disabili-
ties in family planning services, maternal care 
services and treatment of sexually transmitted 
infections and AIDS is a testimony in recogni-
tion of the good work that KSB does towards 
advocating for the welfare of PWVI.

In 2011, KSB did strengthen its working relation-
ship with other actors in the eye care sector. 
The visibility of the Society has also been en-
hanced by proactively engaging with the me-
dia in public forums like Mt. Longonot Charity 
climb. We have also focused on innovative fund 
raising for sustainability. 

I would like to thank all our committed corpo-
rate members, life members, ordinary mem-
bers and all our development partners for their 
financial and material support. KSB could not 
have done it without their solid partnership. 
We commit to continue partnering with all like-
minded organizations to promote the welfare 
of persons with visual impairment.

 
Juliana Kivasu
Executive Director

Director’s Statement
Our participation in the discussions for regional disability policy in Uganda represent-

ing PWVI is a clear indication that KSB is recognized as a spokesperson for PWVI
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Our Development Partners
The milestones realized in 2011 can be attributed to the invaluable support received from our 
development partners and agencies including: 

DEVELOPMENT PARTNERS PARTNERS AND EVENT SPONSORS

Ministry of Health Safaricom Foundation

Ministry of Education Heritage Insurance

Ministry of Gender, Children and Social Services Small Micro Enterprises Programme (SMEP) 

Sight Savers Imperial Bank

The National Council of Persons with Disabilities 
(NCPWDs) partners

Mantrac Ltd

Safaricom Foundation Bio-Food

The Judiciary of Kenya Alpine Coolers Ltd

University of Nairobi (UoN) Jambo Biscuits

Eastern Africa College of
Ophthalmologists (EACO)

G4S

Interstate Africa Kevian Ltd

Kenya Data Networks Kenya Institute of Blind (KIB)

Access Kenya Macho Sacco

G4S Plan Kenya

Association of Physically Disabled
Persons of Kenya (APDK)

Eastern Africa College of
Ophthalmologists (EACO)

Kenya Institute for Blind (KIB) Muthaiga Golf Club

Kenya Union of the Blind (KUB) Optica (K)

Kenya Institute of Education Habibi Bank

Teachers Service Commission Gulf African Bank

Kenya Institute of Special Education (KISE) Heritage Insurance

Albinism Society of Kenya (ASK) Chancery Insurance Brokers

African Braille Center (ABC) Old Mutual

Daisy Eye Cancer Fund Kenya Pipeline

Lilian Foundation DFK International

Sense International Tamarind Group
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DEVELOPMENT PARTNERS PARTNERS AND EVENT SPONSORS

Christoffel Blinden Mission (CBM) Youth Centre Kericho

Boma Farmers Co-operative Ministry of Youth

Kipsinende Farmers’ Co-operative Ministry of Gender, Children & Social Development

Ministry of Education

SUPPORTIVE INSTITUTIONS Ministry of Health 

St Charles Umoja Academy Kenya Union of the Blind

Loreto Msogari National fund for persons with disability

Cavina Academy CDF Kipkelion,Ainamoi, Sotik, Bureti & Bomet

Agah Khan Heifer International

Oshwal Senior High Link Empowerment (Microfinance)

Kahuho Primary Friends of Londiani (CBO)

Moi Nairobi Girls Rahimtulla Trust Fund

Kilimani Primary School

Kajiado Primary School MEDIA PARTNERS AND OTHERS

Nakuru High School Nation Media Group

Menegai Primary School KTN

Breaburn College KBC

Cherara cooperative society Family TV

Kapkulumben farmers’ cooperative Hope FM

AIC church Easy FM

Kipsigis County Council Diamond Media

Samoei Foundation (CBO) Magnate Venture

Sikri Vocational Institute Kenya Red Cross

Litein County council Family Options of Kenya

Bomet county council Kaminwa Farmer’s Co-operative Society 

Bureti County council Burgei Farmers Co-operative Societies 

St. Irene Vocation centre Chepnorio Co-operative Farmers’ 

Siwot Farmers’ Co-operative 

Corporate members are invited to place their adverts in this report.
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Highlights of KSB’s
2011 Activities 

Education Programme 
Through the support of the Kenya Society for the Blind (KSB) in partnership with the Ministry of 
Education and Sight Savers, the Kenya Integrated Education Program (KIEP) has made Educa-
tion for All (EFA) a reality for learners with visual impairment   in 20 out of 47 Counties in Kenya. 
KIEP has evolved with time to Kenya Inclusive Education Program addressing intricate aspects 
of education for persons with special needs and especially the learners with Visual Impairment. 
To enhance program competitiveness, the program’s approaches and objectives were refined to 
ensure efficiency in delivery of educational services and effectiveness.  

Reportedly, KIEP has demonstrated that main-
stream schools can offer quality education services 
that focus on improving access, retention and tran-
sition of learners with visual impairment (LWVI). 

Over the reporting period, the program has been 
so successful that the Ministry of Education (MOE) 
is gradually entrenching the program in its opera-
tional structures. Indeed the Ministry of Education 
through KIEP has continued establishing a reliable 
monitoring and management information system 
to address the needs and concerns for quality edu-
cation for learners with visual impairment. This has 
ensured that MOE can keep track of KIEP progress 

against set goals, planned activities, outputs, impact and has provided a framework for replication 
and program sustainability.

Within the reporting period, KIEP sought to analyze the Kenya Certificate of Primary (KCPE) 2010 
results for learners with visual impairment. This was a strategy to monitor outputs and enhance 
transition from primary level to secondary level.  This ensured that more children with visual im-
pairment were able to join high school in 2011. 

To improve quality of education for learners with visual impairment, KIEP committed to increase 
the teacher-learners’ ratio by supporting training of 43 contact teachers at the Kenya Institute of 
Special Education (KISE).   Based on the KCPE and KCSE analysis, it emerged that, there was need 
for more training of teachers and support staff.  Three Braille Transcribers were also in-serviced in 
advanced Braille skills for a period of one month at the Kenya Institute for the Blind (KIB)
In 2011, KIEP committed to support the learners with visual impairment with assistive devices 
and special equipment like 10 Braille machines, 85 PEP kits, 600 reams of Braille paper, 40 white 
canes, Braille text books and 200 low vision exercise books. These indeed helped in enhancing 
learning.  Across the reporting period, monitoring was enhanced as a means to guarantee qual-

Children in Kitui being issued with PEP Kits for their learning: 
Every Kit has Spur wheels, geometrical set, Abacus, writing 
frames, Stylus, Taylor frames and types
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ity assurance and quality control. To ensure full participation of the schools and the community, 
KIEP facilitated Itinerant teachers in monitoring learners integrated in schools and in home based 
programs. Beneficiaries for this training were from Nakuru High school; Ole tips Girls and Katilu 
Secondary. Through the KSB advocacy campaign, the scope of science subject for learners with 
visual impairment was widened when the MOE approved a general science syllabus.

Supporting Visually Impaired Learners
As evident above, KSB in partnership with Lilian 
Foundation, Rahimtulla Trust fund and some good 
Samaritans supported the education of over 60 vi-
sually impaired students in primary, secondary and 
university.

Journey for VI to Public Universities
Out of the hundred thousands students who sat 
for KCSE, only a few join the universities. Interesting 
enough, most public universities safe for Kenyatta 
University have demonstratively mainstreamed 
disabilities and visual impairment. University of 

Nairobi (Kikuyu Campus), Egerton and Maseno 
Universities have for the first time admitted visually 
impaired students for undergraduate studies. This 
is a commendable step in line with mainstreaming 
disability according to Disability Act 2003. Despite 
the fact that students with disabilities have many 
special needs over and above other students, they 
are consistently send out of school for school fee. 
Considering the need for affirmative action for 
persons with disabilities this is very inconsiderate 
and unfortunate for Public institutions. Indeed the 
journey to mainstream visual impairment is long 
as a university would imagine  and invest towards 
equipments, infrastructural improvement, teachers 
training, need for Speech enhanced computer sys-
tems just to mention a few. 

KSB recommends all KCSE grandaunts with visual impairment to join its computer Adaptive Tech-
nology class as a bridging course before admission in Universities. Since there is a cost involved, 
it should be absolved by either: 
•	 The university admitting the student, 
•	 County governments through CDF, 
•	 The National Council for Persons with Disabilities.
•	 The revolving fund for the Disabled at the Rehema house

Currently some visually impaired students are being supported by well wishers.

Education services Manager handing over a Motorbike, Braille 
Machine and Papers in Loitoktok in Nov

Atieno being presented Cheque for school fee in the presence 
of colleagues and Mr. Okange-Senior Quality Assurance & 
Standards Officer
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Meet Sharon Anjiko
She is aged nineteen years, from a humble back-
ground in a family of five.  At birth, she was born a 
normal child until when she was four months when 
her mother realized a problem with her eyes.

On visiting the Eye clinic at Kenyatta national hos-
pital, it was found that she had Glaucoma.   Surgery 
was performed on both eyes. 

Just like any other child, she joined kindergarten at 
around two years. Her sight was not yet   a problem. 
Afterwards she enrolled in a regular primary school 

and realized that her sight was diminishing gradually. While in class five, she could not read so she 
often asked her desk mate to dictate for her.

She was later admitted Thika School for the blind where she 
was introduced to Braille but later joined Kilimani integrated 
primary school and had to connect twice to get to school. 
Considering that her parents did not have stable jobs rais-
ing the daily bus fare was not easy. Most of the times, she 
was out of school. She learned to maneuver alone with 
some help of good Samaritans helping her to cross the 
busy central business District in town so as to cut off the 
cost for a guide.

Sharon has  great memory which has been envied by her 
classmates no wonder she managed an ‘A’ in History and 
Christian Religious Education in her KCSE with an averagely 
scored of ‘B’.

Equaly ecouraging the the story of Dorothy Atieno Lensa a 
friend of Sharon born on 1st December 1990. The two have 
been buddies from Kilimani. Dorothy’s problem of loss of 
vision started when she was seven years old while in standard one at Valley bridge in Kiamichael 
near Mathare. She did not  access any medical intervention untill when  she was in standard four. 

Her elder sister had a similar problem thus the family had many financial diffuculties. Despite all 
these challenges, In Form one Dorothy was among the top 70 students and by the end of Form 
three she was among the top 50. Her best subjects were History, 

Eye Care Programme
The Kenya Society for the Blind eye care team wish to thank KSB membership for their support 
in enhancing eye health to needy and vulnerable Kenyans despite harsh economical conditions. 

Sharon Anjiko is undergoing adapted computer training in 
KSB hoping to join the Nairobi University for Law 
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The Programme works hand in hand with Division of Ophthalmic Services (DOS), Government 
and Mission Hospital with eye clinics and private institutions working towards the prevention of 
avoidable blindness in Kenya.

The programme delivery is spread through three main functions:
•	 Production of quality low cost eye drops.
•	 Provision of quality low cost optical items.
•	 Treatment through eye clinic and outreach activities.

Local Eye Drops Production Unit
KSB has put measures to ensure public interest on 
the causes and prevention mechanisms of avoid-
able blindness are successful in line with vision 
2020, for the last 22 years KSB has been produc-
ing quality and affordable eye drops in small scale 
which are consumed through government hospi-
tals. Attendance data of patients seeking eye treat-
ment in government and mission hospital has gone 
up according to the Division of Ophthalmic Services. 

DOS is a department within the ministry of medi-
cal services that manages the eye care services in 
Kenya. DOS has projected that currently, the sup-
ply of eye drops in Kenya is only is approximately 
30% met. To meet the remaining demand, KSB em-
barked on construction of a project towards massive production of eye drops within the guide-
lines of World Health Organization (WHO).  Kenyans will be indebted to Sight Savers and Safari-
com Foundation for the success of this project. KSB has now embarked on equipping the facility 

So far The National Council for People with Disability (NCPDs) has invested over ten million Kenya 
shillings towards the purchase of an online machine. Dialogue is on progress for NCPDs to support 
the remaining 9.5 million for the on-line equipment.

EQUIPMENTS REQUIRED FOR THE NEW LEDP FACILITY UNIT COST

Autoclave 2 498,800

Microscope 1 80,000

Incubators 3 104,400

Vacuum Oven 1 452,400

Hot Air Oven 1 104,400

Laminar Air Flow Unit 1 562,600

Steri-test Apparatus 1 100,000

Airlock Tunnels 2 50,000

Suhur Sameer a  pupil in Kilimani Primary school receives a 
membership certificate after fundraising for Mt. Longonot 
climb from international Marathoner Henry Wanyoike (VI) as 
witnessed by Kitetu of KSB, other pupils, teachers and parents
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Fridge 1 150,000

Freezer 1 120,000

Velocity 1 97,000

Particle Counter 1 80,000

Automatic Suction Pipettes 1 20,000

Bunsen Burner 2 10,000

Gas Cylinder 1 15,000

Vacuum 1 80,000

Vacuum Flask 3 20,000

Manfold 1 10,000

Magnetic Stirrer 2 15,000

Hot Plate 1 294,640

Paristaltic Pump 1 83,520

Media Spenser 5 50,000

Centrifudge 1 127,600

Computer 3 300,000

Petri Dishes 24 20,000

Weighing Balance 1 116,000

Safety Cabinet 1 10,000

Test Tubes 48 5,000

Sterilizing Bags 24 7,500

Test Tube Corks 5,000

Printer 40,000

Desiccators 2 20,000

Colony Counter 1 10,000

Test Tubes 50 10,000

Cork Borer 4 6,000

Measuring Cylinder 5 2,000

Conicator 1 10,000

Wire Lop 3 10,000

Filter Funnel 4 5,000

TOTAL 3,704,000
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KSB does not have any government financial allo-
cation but depends on donations and sponsorship 
as per ‘clause 14’ of the KSB Act. We thus appeal to 
corporate and development partners to support us 
for a quick launch of this project.

Optical Shop & Eye Clinic
Kenya Society for the Blind has been operating one 
optical workshop for the last 18 years as a means to 
correcting sight. In 2011, KSB in partnership with the 
Ministry of Medical Services launched another opti-
cal outlet in Kericho Provincial Hospital. The shops 
continue to provide low cost optical spectacles, 

frames, readers and a variety of optical accessories. 

In 2011, the year the optical shop served 687 patients in 2011. The above activity changed the lives 
of Kenyans in many ways;
1. Over 940 patients received treatment and some restoring their sight.
2. Majority of Kenyans received public knowledge on how to keep their eye health. 

Eye Clinic & Screening Eye Camps
As a preventive mechanism on avoidable blindness, a total of 8,000 junior and senior Kenyans 
were screened. Majority (6,878) were school-going children were screened, 747 were treated, while 
38 got glasses. Ninety three (93) out of those assessed were prescribed LVDs. Through the eye 
screening interventions, a total of 61 new clients were indentified and recruited in the LWVI casel-
oad. The clinic assessments were carried out in five 
KIEP programs including Nairobi, Narok, Trans-Nzo-
ia, and Turkana & Samburu. Joint field visits by KSB 
and MOE staff in six KIEP programs were carried 
out in Narok, Kajiado-Loitoktok, Nakuru, Nairobi, 
Keiyo Marakwet, and Kisumu.

Screening campaigns were either sponsored by 
KSB or supported in partnership with KSB. Follow-
ing the fire outbreak in Sinai informal settlement in 
Nairobi, KSB in partnership with Mantrac (K) LTD 
supported an outreach programme in Viwandani 
(Sinai). In Kahawa Sukari, KSB in partnership with 
Deliverance church organized a free eye clinic. 

Community Outreach
Following the success of these outreach programmes, KSB has sourced for more development 
partners to help do more screening. The Nation Media Group (NMG) is already on board and sev-
eral free eye clinics are scheduled for. Other partners include St. Mary’s Health Centre and Ngong 
Sub- District Hospital.  KSB has so far signed memorandum of understanding to this effect.

Local Eye drop Production Unit at KSB 

Dorcas Chelanga OCO taking history from a patient in one of 
eye camp
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Kenya Ophthalmic Programme
The Kenya Ophthalmic Programme (KOP) is a National eye care program under the Ministry of 
Health in collaboration with Kenya Society for the Blind. KOP is funded by Sight Savers and enjoys 
a partnership arrangement from key stakeholder in eye health sector. In 2001, Ministry of Health 
upgraded Kenya Ophthalmic Programme to the level of a “Division of Ophthalmic Services” (DOS) 
under the Department of Preventive and Promotion of Health Services headed by an Ophthal-
mologist. The Division of Ophthalmic Services has the mandate to reduce the incidence of pre-
ventable blindness in Kenya by providing preventive and curative of Eye Care Services through 
integration of Primary Eye Care into the existing Primary Health Care system in the Country. 

KOP is in its 2nd year of the implementation period of the 5 year plan geared towards achieving 
Vision 2020 on elimination of avoidable blindness. The programme seeks to:
•	 Strengthen and Integrate PEC into PHC systems with a view of improving uptake of services 

and bringing services closer to the people.
•	 To establish and pilot effective delivery of optical services in all public hospitals.  

•	 To improve productivity of eye care workers
•	 To improve quality of eye care services
•	 Promote integration of eye care initiatives into the health structures and systems

Currently, the programme is being implemented in 
Nakuru and Machakos Zones. Nakuru zone covers: 
Nakuru, Baringo, Koibatek and Maralal hospitals 
while Machakos covers: Machakos, makueni, kan-
gundo, mwingi, kitui, Kajiado, Loitoktok and Mbaga-
thi Hospitals.

During this reporting period KOP organized 12 eye 
clinics through which a total of 67,987 were exam-
ined and 66,826 patients received treatment. The 
programme conducted 4,234 Ophthalmic opera-
tions out of which 1,297 were cataract operations. 

To improve quality of services, KOP organized Pri-
mary eye care trainings for members of various district health management team (DHMTs)  and 
Rural health workers (RHWs), facilitated monitoring of the planned activities, distributed equip-
ment and materials in areas of KOP coverage. This programme is expected to demonstrate to the 
government how eye care services can be mainstreamed in all public health care units

Marsabit Trachoma Project
The Marsabit Trachoma (MT) Project is an integrated initiative designed to address in a holistic 
manner, the problem of trachoma in endemic communities in Upper Eastern Region in Kenya. 
This is a five-year project launched in 2011 implemented by KSB in partnership with Sightsav-
ers, the Ministry of Public Health and Sanitation and other partners. The project implemented in 
Marsabit County, a disadvantaged predominantly rural community occupied by pastoralists in 
Kenya’s North Rift Region and with an estimated population of 291,166 people. Selected project 
components are also being implemented in neighbouring Isiolo County

During screening exercise, this child hitherto hidden was iden-
tified and enrolled in Illacit Primary school in Loitoktok
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Marsabit County is made up of 5 districts with an 
estimated population of 291,166 people. 

The trachoma control project activities cover 3 out 
of the 5 districts, chosen because of having over 
10% trachoma prevalence that makes the disease 
an issue of public concern, warranting intervention 
using a full SAFE strategy, based on WHO threshold 
for trachoma control. The project has an initial im-
plementation period of 5 years and aims to benefit 
at least 232,932 (80%) people affected by trachoma, 
either directly or indirectly. 

The project is geared towards: 
1. Reduction of the trachoma in Marsabit, Isiolo and Moyale  and overall prevalence of  active 

trachoma (TF) in Marsabit 
2. Strengthen eye care programme in Marsabit 
3. Influencing community behaviour change towards good sanitation and enhancing access 

to clean water  

Despite the diversity of the county, the project staff has to deal with frequent insecurity in Isiolo 
due to inter-ethnic conflict between the Turkana and Borana and unusually heavy rains. However, 
the project has rolled on well and the community is already on board.

Centre for Adaptive technology
The Center for Adaptive Technology (CAT), was 
started in 1999 in response to the need to train vi-
sually impaired persons in computer skills.  Learn-
ers received  individualized training so as to access 
electronic information for work and for further stud-
ies. LWVI also get oriented to computer hardware,  
Braille displays and embossers and screen reading 
software  (JAWS)  

The CAT training covers Basic Concepts in IT, Win-
dows XP, Microsoft Word, Microsoft Excel, Microsoft 
Access, Microsoft PowerPoint, Internet  and E-mail.  

KSB appeal:
1. To all organizations with persons who are visually impaired to come forwards for the CAT 

training. 
2. To well-wishers to consider sponsoring some of the learners with visual impairment to ac-

quire computer skills 
3. To organizations to mainstream disability in their ICT. KSB is ready to assist to do so

For more information contact us on ksb@ksblind.org

Mr. Chelimo (LV and refraction specialist) demonstrates how 
refraction is done to the 1st patient Bishop Kipruto of deliver-
ance church Kericho who benefitted from the service during 
the launch of the LV and refractive low vision clinic

Sight restored for 30 patients to mark 2011 WSD at Kericho 
district hospital: Extreme left- Ronoh a Cataract surgeon, from 
extreme right Squatting –Chirchir and Kericho Eye care team 
Dr. Ekuwam, Mr. Mutai and Chelimo and cataract patients on 
discharged during World Sight Day on Oct 2011 
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Rehabilitation Programme

Source: Census Report 2009- P37. Disability. A TOTALLY BLIND

TOTAL TOTAL MALE FEMALE

Total Population 38,412,088 331,593 153,781 177,812 

0 - 5 yrs 7,079,991 14,407 7,786 6,621 

6 - 14 yrs 9,446,022 43,548 23,104 20,444 

Over 15 yrs 21,886,075 273,638 122,891 150,747 

Challenge of Visual Impairment in Kenya
The task of this programme as defined by KSB Act is enormous. From the table above, about 
331,593 people were estimated to be visually impaired in 2009. WHO estimated the number of 
persons with visual impairment in Kenya to be 620,000 in 2011.  This number is distributed across 
all the 47 counties. Some Counties are trying to implement initiatives to mainstream visual impair-
ment while majority are doing totally nothing.  The 19 Counties are doing exceptionally well.

The challenge is to all the other remaining counties. However, these counties that have KIEP Pro-
grammes need to embrace inclusive development since the total number of PWVI are not neces-
sarily of school going age. 

Mainstreaming Visual Impairment

DISTRICTS TOTAL VI DISTRICTS TOTAL VI
Nakuru 2,172 Kericho 709
Homabay 3,222 Trans-Nzoia 1,934
Bungoma 3,564 Narok 754
Nyeri 431 Turkana 1,341
Isiolo 148 Baringo 758
Elgeyo-Marakwet 408 Samburu 288
Wajir 611 Embu 622
Mandera 2,306 Nairobi  3,100
Kajiado 771 Kisumu 2,500
Kitui 1,393

Rehabilitating the Newly Blinded
To help newly blinded members of KSB deal with their distress, depression and other psychosocial 
and psychological issues, the rehabilitation programmes in KSB continued to offer counseling, 
psychosocial services, orientation and mobility (O&M) skills as well as orientation to activities of 
daily living (ADL) in Nairobi and KBB CES. The Nairobi rehabilitation programme activities are 
designed in line with urban Community based Rehabilitation (CBR) approach where PWVIs are 
equipped with vital skills to boost inclusiveness and their independence. PWVI are trained on 
computer skills and Braille skills. 
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To enhance acceptance of blindness by siblings 
and community members, KSB partnered with Plan 
Kenya and community based organizations (CBOs) 
namely Brosis, Dafwo, Urumwe, Kawagiki, Kamai 
and Karama in Dagoretti constituency to train on:
1. Causes and management of disability
2. Lobby and advocacy on disability issues
3. Inclusive development for PWDs

A total of 82 community based rehabilitation 
training sessions were undertaken with over 500 
youths and parents orientated and  trained on how 
to enhance the mobility of persons with disabilities 
and how to help persons with disabilities undertake 

independently activities of daily living with minimal dependency. To enhance home based care 
for newly blinded persons, Kenyatta National Hospital (KNH) usually collaborates with KSB before 
discharge is organized. 

From the screening exercise, it emerged that many Kenyans are still hiding persons with visual 
impairment. KSB thus prioritized the need to create awareness through electronic and print me-
dia. KSB’s services are listed in the Disability Directory Book (2011) and KSB participated in the CCK 
Disability portal workshop in Naivasha. KSB also partnered with “Ask a Doc” and “The Nurse at 
Home” to sensitize members of public of available services. The audio-visual and electronic media 
was also used to create awareness of KSB services. 

Through KBC (Health Matters), the KTN Sunrise Live Interview, Family TV (Family Doctor), NTV live 
interview and Daily Nation newspaper, HOPE FM- Live Studio Interview and Magnate Ventures 
Digital Billboard on Uhuru Highway, a lot of awareness was realized. 
KSB also showcased its services during important events such as the University of Nairobi (UoN) 
Gender Forum day and the Nigerian Embassy celebration of their independence. KSB has also 
been organizing regular talks in schools and during charity events all in the name of increasing 
public awareness on issues of visual impairment. 

Recourse Centre for Visual Assistive Devices
KSB in partnership with the National Council of Persons with Disabilities (NCPWDs) has committed 
to improve the welfare of persons with visual impairment in Kenya. KSB now operates a one-stop-
shop where PWVI can access specialized equipment and learning materials to assist them with 
their Activities of Daily Living, Orientation & Mobility.   These items are readily available and quite 
affordable. This has enhanced quality of life for PWVI individuals, institutions of persons with visual 
impairment, NGOs and corporate have all benefited. A list of all items stocked is in the internet for 
quick accessibility thanks to a partnership between KSB, Access Kenya and Web Tribe.
KSB and NCPWDs are aware that 80% of all visual impairment is preventable. The two organiza-
tions all created through Acts of Parliament are also aware that the population of Persons with 
visual impairment has doubled from 2002 to 2010. If this tread is anything to go by, the statistics 
come the next decade would be alarming. As such, rather than wait for disability to strike, these 
two organizations have decided to invest on prevention as earlier alluded to. Efforts are on high 

Beatrice a VI teacher takes children through Braille skills train-
ing. This demonstrates that visual impairment is only a chal-
lenge not inability. VI children are motivated
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gears to ensure PWVIs are able to get assistive devices as part of an empowerment programme 
for persons with visual impairment. 

The NCPWDs, VSO and like minded organization launched the Kenya Inaugural National Ability 
Award in 2011 and honored Zacharia Nyange Muasya a dedicated member of KSB a scholarship 
under the category of Youth Ability Award. 

Meet Zacharia Muasya, the VI Mentor
Zacharia was born in 1989 to peasant farmers in 
Yatta Machakos District. Six months after he was 
born, Zacharia (Zachary) developed an abnormal 
growth in his right eye. This growth eventually led 
to loss of his eyes since his parents could not afford 
the required treatment. He went to school in Thika 
School for the Blind and had to spend most of his 
time at home due to school fee balances.  In KCPE 
he scored 325 point. Sponsors paid his secondary 
school fee. Zachary joint students’ reading teams 
where the partly sighted could read loudly to the 
totally blind. As the demand for the reading servic-
es increased, the totally blind would be required to 

pay Kshs 10 for a one-hour reading session. When Zachary discovered he could not afford the 10/= 
he devised a plan to pretend to be busy but sit near a reading team. This was his way of learning 
to an extend he got an aggregate of C+ in KCSE.

Blindness is not Inability
Through the rehabilitation programme, Zachary is able to 
send emails, access journals through speech enhanced com-
puters. Earlier he was singled out as the best exhibitor at the 
World standards day by the Minister for Industrialization and 
in 2011; he was offered internship position in KSB to support 
new totally Blind students through their ICT trainings. Zachary 
had to walk daily from Mukuru through the busy Langata road 
to be early in class so as to mentor and coach new students.

Zachary a University student in Kikuyu Campus UoN has 
become a model of determination and has  participated in 
various charity activities to help generate funds in support of 
needy children supported by KSB.

Job Placement 
Rosemary Nduku is a 38 years old lady whom is a single mother of one daughter aged 13 years. 
Rosemary went to River Bank Primary School between 1980-1987, later on attended Matungulu 
Girls secondary school between 1988 and 1991 and on completion went to Springboard College for 
computer studies. Rosemary started working at Tele Bell as a switch board operator and customer 
service attendant between 1996 -2004, then later left and joined Smile Africa as an administrator 

Zacharia Muasya receiving an award from Minster of Gender, 
Children & Social Services Hon. Dr. Shaban

Rosemary Nduku going to the shop using her 
white cane
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between 2004 -2007. After 2007 Rosemary joined MH Alshaya group a multinational company, as 
a sales executive in Debenhams at the Mall of the Emirates in 2008. Rosemary fell sick towards the 
end of 2008 and had to travel back to Kenya for further treatment, that’s when she was diagnosed 
with Optic Nerve Disorder which led to her loss of sight. After various treatments and counseling 
she joined KSB for rehabilitation which included counseling, orientation and mobility skills training 
as well as adaptive computer skills. Rosemary is able to navigate independently from her home in 
Umoja estate to any place that she wants. KSB is sourcing for a suitable position for her in public 
or private entities in Kenya.  KSB is working hard to ensure its members as per table below get 
suitable positions. Organizations willing can offer PWVI jobs are advised to link up with KSB.

NAME OF PERSON
IMPAIRMENT 

STATUS
QUALIFICATION

Mary Wambura Totally Blind Bachelors degree in Special Education

Slyvester Mbuvi Low Vision Bachelors degree in Special Education

Faith Mweru Low Vision Bachelors degree in Special Education

Stanley Mutuma Totally Blind Bachelors of Law

George Ngundo Totally Blind Masters of Curriculum Development

Jackline Osoro Totally Blind Masters of Curriculum Development

Elizabeth Wambui Totally Blind Secretarial studies Diploma

Rosemary Nduku Totally Blind Secretarial studies Diploma

Pamela Sabwami Low Vision P1 Teacher Certificate

Alice Bonareri Low Vision Bachelors degree in Special Education

Advocacy & Charity Events 
 The Kenya Society for the Blind (KSB) is a non-partisan, non-religious, national and a charitable 
organization established in 1956 to awaken public interest in the welfare of the blind and in all mat-
ters relating to blindness and to advice on any matter connected with blindness. One way in which 
KSB does this is to engage persons with visual impairment, the blind and their siblings/care givers, 
the public, stakeholders and ophthalmologists on a one-to-one basis, or through print media and 
audio visual channels, and through organized forums. 

Mandate of KSB
Section 4 of KSB Act of 1988 directly and indirectly requires KSB to embrace a public relation and 
advocacy role. To this effect, a PR and Resource mobilization have clear roles well outlined in the 
Act. These include: 
1. To promote the welfare, education, training and employment of the blind and to assist in the 

prevention and alleviation of blindness,
2. To assist the government, societies, any institution, organizations or society or person in all 

matters related to blind,
3. To awaken public interest in the welfare of the blind and in all matters relating to blindness,
4. To advise on all things necessary or required in any matter to or connected with the blind



ANNUAL REPORT201124

Advocacy initiatives aim at promoting a favorable environment for persons with visual impairment 
to enjoy their human rights and to sensitize the public on their duty to protect, respect, promote 
and fulfill the aspirations of PWVI. Every year The Kenya Society for the Blind (KSB) with its friends 
and well-wishers organize annually Mt. Longonot Charity climb, charity golf tournament, fishing 
competition to commemorate of the Late Mike Dunford who was a chairman of the KSB council 
for ten years. Every body is invited including the sighted to support an event that can help boost 
the charity goals towards realization of KSB mandate.

As demonstrated by relatives and friends of to the deceased, charity events are only successful if 
they are fun-full. As narrated by Mia Dunford, three sailfish were caught. 

Be Part of KSB by Playing Golf 
About 65 golfers in June 2011 joined hand with persons with visual impairment. Proceeds from the 
tournament were used to:
•	 Buying white canes for the visually impaired (VI) 
•	 Pay for magnification lenses for those with low vision
•	 Paying for Braille material for the VI
•	 Acquiring and distributing ophthalmic instruments and materials to public eye care clinics.
•	 Paying for education of some of the 2500 visually impaired students under KSB sponsorship
•	 Supporting a free eye assessment check up in the remote parts of Kenya
•	 Supporting the newly blinded to assess counselling and training on mobility

Please Note:
Although KSB is created by an Act of Parliament with national obligation, KSB does not receive any 
funds from the Exchequer.  It is it for Kenyans to demand these resources from the government.

Muthaiga Golf club partnered with KSB towards inclusion of persons with visual impairment.  KSB 
was also supported by partners and friends raise funds through a golf tournament that was held 
in Muthaiga.

The golf tournament on June was graced by JO-
SEPH WANJOHI of Safaricom, the Honorable 
Member of Parliament for Gichugu Constituency 
Martha Karua, the Chairman of Nation Media 
Group Mr. Wilfred Kiboro, the director of Optica (K), 
Commissioner Laibuta, KSB Chairman Ben Ngutu, 
KSB Director Juliana Kivasu, Director of Diamond 
Media Wanjiru, and eight visually impaired persons 
among other dignitaries. 
Funds raised from charity events are used to buy 
white canes (see above) and income generating 
items for the visually impaired as demonstrated 
below.

United in Climbing Mt. Longonot 
Every year, KSB organizes an Annual Mt. Longonot Charity walk/climb which brings together Chil-

Presidential Aspirant Hon. Martha Karua, Commissioner Laib-
uta & other VI at Muthaiga Golf Club. Fur right is a totally blind 
golfer Commissioner Laibuta
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dren with visual impairment, teachers, learning institutions, corporate bodies for the most noble 
charity walk of the year meant to support the education of learners with visual impairment. This 
year 1,000 children participated. The Kenya Wildlife Society in partnership with Safaricom, KSB 
and other corporate supported the event.

Compliance with Disability Act 2003
Many organizations are stranded with compliance 
challenges in relation to Disability Act 2003. The 
window time for which the Act was to be enforce-
able has lapsed and anytime persons with visual 
impairment (PWVI) and persons with disabilities 
(PWD) will be seeking for their rights through legal 
redress. Organizations will have no excuse. The Act 
requires all organizations to preserve 5% employ-
ment opportunities for Persons with Disabilities. 

There are many ways of mainstreaming disability in 
an organization. These may include: 
1. Offering employment opportunities for the dis-
abled

2. Corporate can sponsor disability organization e.g. Being a member of KSB
3. Corporate can consider sponsoring activities or events in support for the cause of disability
4. Corporate can make routine donations towards the plight of persons with disabilities or orga-

nize a community sensitization outreach event
5. Corporates can participate in KSB charity events
6. Corporate can ensure its buildings and infrastructural facilities such as hardware, software, 

patays, lifts, etc are favorable to persons with disabilities 
7. Leaders had to have a major role to play towards mainstreaming of disabilities 

Finance & Administration Programme
The Finance and Administration support programme of KSB demonstratively sought to strength-
en the Society’s programme and administrative operations. During the reporting period, there was 
positive growth that touched on result-based management system, staff’s capacity building initia-
tives and the Society’s governance.  During the last AGM held on 6th MAY 2011, four new Council 
Members joined the KSB family. These were:
1.  Dr. Monica Kerretts
2.  Mr. Sitati Makhandia        
3.  Rose Wambua 
4.  Meshack Laibuta 

These replaced other Council members whose term in office had expired. 
The Council which is the governing body of KSB met four times in 2011. To facilitate the Society’s 
governance, the council members work together through four Key sub-committees that include
1. Finance Committee
2. Resource Mobilization and PR
3. Education & Rehabilitation 
4. Eye Drop Committee

Elizabeth Lokori (Totally Blind) student from Moi Nairobi Girls 
dancing in celebration after climbing Mt. Longonot Patient 
being screened at Viwandani following Sinai fire disaster in 
Nairobi. The Activity was sponsored by Mantra  (K) Ltd as a 
support for Mt. Longonot Climb 
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Just like the Council, the committees draw their members from professional institutions. Members 
of these committees who are not members of the council are:
1. Mike Makenzi (Resource Mobilization)
2. Moses Chege (Resource Mobilization)
3. Winnie Musunga (Finance Committee)
4. Rueben Mwanzia (Education & Rehab)
5. Edwin Osundwa (Education & Rehab)
6. Francis Saya (Education & Rehab)

Staffing and Staff Training in KSB
As a sign of growth, KSB got 5 new staff in 2011. Entry of these staff together with the new Council 
members was seen as a means to revamp the energy level of the old staff of KSB. Most KSB staff 
within the reporting period got formal and non-formal learning opportunities. Jorum Mulwa and 
Aziza Lyaga qualified from Amani Counseling Centre. Solomon, Juliana, Chirichir, Charles Mugendi, 
Hellen, Janet, Masese, Carol, and Kitetu all attended several trainings organized internally or ex-
ternally organized. One of the workshops attended by both KSB staff and Council members was 
towards formulation of the 2012-2016 Strategic Plan facilitated by Initiative Consultant led by Dr. 
Nyerere a member of KSB.  

Other staff members were able to attend international and nationally organized workshops and fo-
rums where topical issues touching on welfare and education of persons with visual impairment. 

KSB STAFF
The Executive Director steers a team of 25 Staff.

In Kericho-Bomet-Buret Comprehensive Eye Services (KBB CES)
1. Samwel Chirchir (Programme Manager) 4. Erick Mawira
2. Hellen Rotich  5. Janet Omari
3. David Rutoh  6. Albine Kirui

In KSB Head Quarters
1. Juliana Kivasu (Director) 9. Daniel Njuguna
2. Solomon Bukhala 10. Isabel Karimi
3. Irene Kariuki 11. Evelyne Opiyo
4. Johnson Kitetu 12. Tom Owino
5. Daniel Masese  13. Elijah Kamau
6. Jorum Mulwa 14. John Langat
7. Aziza Lyaga 15. Peter Musili
8. Caroline Otieno 16. Benard Monyoncho

In Marsabit Trachoma Project
1. Charles Mugendi
2. Reuben Lemadada
3. Boaz Kerich



ANNUAL REPORT 2011 27

2011 FINANCIAL REPORT
The Treasurer’s Report
The Society’s income statement closed with a surplus of Kshs 9.6m. This is attributed to the funds 
received towards the purchase of an online eye drop production machine. The construction of 
the LPED project was completed in the year and the costs of the building transferred to property 
and equipments.

 A donation from local sources increased in the year due to the receipt of the funds from Na-
tional Council of Persons with Disabilities. This has resulted to an increase in Current assets and 
restricted funds.
 
This year, resources from fundraising were both in cash and in kind. Non cash items includes do-
nation from Bio-food worth Ksh 250,000 while contributions from the media partners was worth 
above Ksh 1,500,000.The cost of sponsoring charity events has gone up due to inflation. 

Income from Income generating activities and interests increased in the year due to the introduc-
tion of the resource centre for sale of specialized items as a source of income under Rehabilitation 
programme. 

The working capital base is still inadequate for self reliance. This has been a challenge to the Soci-
ety in meeting its daily obligation. This situation can turn around if self reliance is obtained. 

Our auditors Carr Stanyer Gitau & Co. deserve credit for their thorough and timely audit in the year 
and wish to register their willingness to continue in office.

Support from our donors earlier mentioned must be commended as we look forward to en-
hanced partnership and support in the future to ensure that our Society delivers as mandated. I 
invite all Kenyans to become members of the Kenya Society for the Blind. Unlike many informal 
societies, KSB is a structured society where members’ welfare is protected by an Act of Parliament. 
Further, it only cost 500 to be an ordinary member for a period of 12 months. 

Our obligation will be met with your support.

Thank You All

HON. TREASURER
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KENYA SOCIETY FOR THE BLIND
Income and Expenditure Account    
For the year ended 31st December 2011  

Total Total

Income and Expenditure Account
for the Year ended 31 December 2011

2011
Kshs’000’

2010
Kshs’000’

Donations and Grants - International Agencies 34,144 23,523

Other Grants - Local Sources 14,208 9,660

Interest, and IGA’s 13,572 9,159

Fundraising & Membership 1,669 2,235

63,593 44,577

EXPENDITURE

Rehabilitation 18210 13487

Eyecare 15298 10656

Administration & Fundraising 12153 12310

Education for the blind children 8266 6831

53,927 43,284

9,666 1,293
  
GROWTH IN INCOME  

YEAR
 KSH (Millions)
2009 54.50  
2010 44.60  
2011 63.50  
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KENYA SOCIETY FOR THE BLIND
Balance Sheet 31St Dec 2011

2011 2010

KSh. KSh.

NON CURRENT ASSETS

Property and Equipment 39,487,477 25,908,74

Prepaid Operating Lease Rentals 48,533,331 49,289,392 

Work in Progress 600,000 13,712,998 

Equity investments 8,191,865 13,552,725 

Long term bonds 4,145,673 4,231,823 

100,958,346 106,695,679

CURRENT ASSETS

Inventories 2,681,906 734,092 

Receivables 3,883,823 2,310,231 

Cash and Cash Equivalents 21,413,796 11,534,045 

27,979,525 14,578,368

TOTAL ASSETS 128,937,871 121,274,047 

FUND BALANCES AND LIABILITIES

Restricted funds 27,151,597 12,729,613

NON RESTRICTED FUNDS

Income Generating activities (1,199,628) (358,392)

General funds 95,477,397 99,392,726 

94,277,769 99,034,334

Earmarked Funds 2,029,923 993,175

Capital Revaluation Reserve 3,361,563 5,632,348

5,391,486 6,625,523

CURRENT LIABILITIES

Bank overdrafts 309,390

Payables 2,117,021 2,575,187

TOTAL FUND BALANCES AND LIABILITIES 2,117,021 2,884,577

Total fund balances and liabilities 128,937,871 121,274,047
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Sources of Income

Expenditure
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Growth in Income
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The Kenya Society for the Blind (KSB)
Barclay House, off Langata Road (Mai Mahiu Rd)

P. O. Box 46656–00100, Nairobi Kenya
tel: +254 20 600 07 70 / 600 45 27 /600 15 41

cell:	0708	787775	•	email:  ksb@ksblind.org
website: http://www.ksblind.org


